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http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/gyousei/anzen/index.html
http://anzeninfo.mhlw.go.jp/information/tentou1501.html
http://www.mhlw.go.jp/bunya/roudoukijun/anzeneisei14/
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/0000055195.html
http://yamanashi-roudoukyoku.jsite.mhlw.go.jp/hourei_seido_tetsuzuki/anzen_e
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/0000116133.html
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/gyousei/anzen/index.html
http://yamanashi-roudoukyoku.jsite.mhlw.go.jp/library/yamanashi-roudoukyoku/kenkouanzen/stop_tentou201706.pdf
http://yamanashi-roudoukyoku.jsite.mhlw.go.jp/library/yamanashi-roudoukyoku/kenkouanzen/kensetsu_boushi.pdf
http://yamanashi-roudoukyoku.jsite.mhlw.go.jp/library/yamanashi-roudoukyoku/kenkouanzen/29_unyukoutuu.pdf
http://yamanashi-roudoukyoku.jsite.mhlw.go.jp/library/yamanashi-roudoukyoku/kenkouanzen/saigaiboushipanfu_dai3jisangyou_28.pdf
http://yamanashi-roudoukyoku.jsite.mhlw.go.jp/hourei_seido_tetsuzuki/anzen_eisei/attention/necchusho.html
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