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Notice of Employment

FWERBNE

To:

Date:

£A8
B Company’'s name

REBEW (Q—7FTRA)
Company’s address

FrE (A—~FTEEA)
Telephone number

Days off

B

* Regular days off: Every ( ), national holidays, others ( )
EWD ;B8 BN, BEKoRA, foft ( )

* Additional days off: { ) days per week/month, others ( )
FEEMEH ;8- A%%h H., Toft ( )

* In the case of irregular labor system for cach year: { ) days
1 SR D & 57 M0 M D18 & — I H

O Details are stipulated in Article { ), Article { )}, Article () of the Rules of Employment
P, SERME  A~W %W HR~W &

BREES
Employer's name

EREMEE (O—-<vFTREA)

Term of employment

LEHER
Non-fixed, Fixed (From to )
B & L WoE»s0) (4 A H ~ F H H)
Il.  Place of employment
EDIBFR
Ill.  Contents of duties
RETANEEBOANT
IV.  Warking hours, etc.
FidrsEE
1. Opening and closing time:
BO3E - FEEDOIFLIE
(1) Opening time ( ) Closing time ( )
wmE (M4 w4
[If the following systems apply to workers]
[BUF O & 5 B 29783 18 & h 5 154
(2) Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular () unit work or
shift system.
I W ( ) Wi oz e E - ZH & LT, XOBKMEIEOHASHEIZLS,
Opening time ( ) Closing time ( ) (Day applied: )
HhE( B, %) wE( B ) (#@HIH )
Opening time ( ) Closing time ( ) (Day applied: )
mE( B 4) mE( ® ) (@M H )
Opening time ( ) Closing time ( ) (Day applied: )
wmE (ko 4) (OB 4) (i F O )
(3) Flex time system: Workers determine opening and closing time.
Ty 2R84 LK BEERUEOILIZFWEORLIZENS,
[However, flex time: (opening) from o :
(=L, 7vF>Tho4 4 (h538) ¥ ahe B .
(closing) from to 1
(#%) 1§ 4»6 4
Core time: from (opening) to (closing) 1
A7 44 A B S4ms B 4
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( )
YRGS A e LI BRI | s ( B2 #E (B 9
(5) Discretionary labor system: As determined by workers based on opening ( ) closing ( )
BEIIOE kA% (B 4D B (W ) REKEL, WEEOWEIERS,
O Details are stipulated in Article ( ). Article ( ), Article ( ) of the Rules of Employment
AEANE, BURRREE 4~ RX® £2~W 2% 20 %
2. Rest period ( ) minutes
thanse () o
3. Presence of overtime work ( Yes: No: )

e s T oaE (4, #® )

VI. Leave
R
1. Annual paid leave: Those working continuously for 6 months or more, ( ) days
SRR 6 A H REBERNSS L = G~ H
Those working continuously up to 6 months, ( Yes: No: )
HEERENES 6 M A LU OSEDCITRSORR ( 4 . & )
=+ After a lapse of { ) months, ( ) days
rlEHET H
Annual paid leave (inhours) ( Yes: No: )
RfEHAZAER (i)
2. Substitute days off ( Yes: No: )
REERE ( H , )
. Other leave: Paid 3
F ofo iy fidh o )
Unpaid ( 3
wmas )
(O Details are stipulated in Article ( ), Article 3, Article ( ) of the Rules of Employment
g -9 1% LT i - .00 F~W 3
VIl. Wages
M
1. Basic pay (a) Monthly wage ( yen) (b} Daily wage ( yen)
EERE H#G ( ) HEs ( )
(c) Hourly wage ( yen)
EyHgEE ( ).
(d) Payment by job (Basic pay: yen: Securitly pay: yen)
1S 3=4 vle FAE M. GREe 2}
(e) Others ( yen)
Eoft ( M)
() Wage ranking stipulated in the Rules of Employment
R Zh TV IRETHS
2. Amount and calculation method for various allowances
WFELOMBUIHAY
{a ( allowance: yen; Calculation method: )
( 4 M. arhiE )
b) ( allowance: yen; Calculation method: )
( F5 M at W )
€ « allowance: yen; Calculation method: )
( F4 M A S ik - )
) allowance: yen; Calculation method: )
( T4 =V atSEhek )
3. Additional pay rate for overtime, holiday work or night work
FEERSIA . (kB SULFRGETHIZH LT bh 5 RN &
(a) Overtime work:  Legal overtime 60 hours or less permonth( )% over 60 hours permonth( )%  Fixed overtime { )} %
Py ) 54 HRIE HEORRIIN( )% HeOWsRIE ()% AER () %.
{b) Holiday work: Legal holiday work ( )% Non-legal holiday work V%
#*A #wEH () %, sk () %.
{c) Night work ( ) %
el )%
4. Closing day of pay roll: { ) of every month; ( ) of every month
WEHvH ( ) —@A a. ) —diiA H

3. Procedure for retirement for personal reasons [Notification should be made no less than (
EOMARBOTH BT 3 HELRRiz ki s Z &)
4. Reasons and procedure for the dismissal:

BREORA R U T

O Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
FEEE. MRENE £~-8 2B 2% %

5. Pay day: ( ) of every month; ( ) of every month

HEXIH ( ) —®H H, ¢ ) —mH H
6. Method of wage payment ( )

BEOXIHE ( )
: 7. Deduction from wages in accordance with labor-management agreement : [No: Yes: )] :
1 FEREICE S TRIIAROER ( 8|, # ( ) |
: 8. Wageraise: (Time, etc. ) }
| E2% (Hy 3% ) 1
: 9. Bonus: [ Yes: (Time and amount, etc. )+ No: :
) b ( & (&8, «80%F ), %) i
: 10. Retirement allowance : [ Yes: (Time and amount, etc. ); No: ] :
I plid e ( A& (Y, &%% ), &) 1

VIil. Iltems concerning retirement

BEICET 3R
1. Retirement age system [Yes: ( Yold; No: ]

S 4l (#H ( &, &)
2. Continued employment scheme [Yes:(Up to years of age);No: ]

Fik foc Fee P Il B2 (BH( mFEC), 8

) days before the retirement.]

IX. Others
ZDit

HERROMAKSI ( HAEFE RERR BAEEEXE Tofl ( )]
* Application of employment insurance: (Yes: No: )

TERRMROEHE (41, & )

* Others

T Ofl

+ Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: (

)]

%% To be entered in case where, with regard to“Period of contract,”’you answered: “There is a provision for a certain period.”

TELHIR I HOWTTHI DO EDHY | L LB A

1. Renewal of contract

BRI D O

[The contract shall be automatically renewed. * The contract may be renewed.
HBIICERTT5 BT L5 G0 HVIED

The contract is not renewable. + Others ( ) ]

BHIDOEFIT L2 Z ot ( )

2. Renewal of the contract shall be determined by the following factors:
IO ERIIRIZI R 5
*Volume of work to be done at the time the term of contract expires

TR T IRF D ST e

Renewal «Employee’s work record and work attitude +Employee’s capability
A AT TS HGRT. TBIE HE

SFLOREER I
% The following explains cases where a “defined period” is provided with regard to the “period of contract.”

MULUFE, FEAOHE NS OWTTHIROEDHY | ELIZ5EIZ DWW TORBI T,

request of the worker concerned made by the last day of said period of contract.

DOIRNF BN RS E T,

+Business performance of the Company *State of progress of the work done by the employee *Others (

TEHEL TODHEB OERIRN Z A (

TEERAESE 18 RO BEICEY . AR (201344 A | BLIRICBIMATHL0) O HIFAEE 5 42 55
AlTiE, FERKOOBEOR A ETITHBHENLRIARETHLTE, L% H BRI OWEOR B O B LR OE

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with a
defined period (to commence on or after April 1, 2013) exceeds five consecutive years, such labor contract shall be converted
to a labor contract without a definite period, effective the day after the last day of the former period of contract, upon the

Employee (signature)

2By A (FR)

* Matters other than those mentioned above shall be in accordance * The notice on labor conditions should be retained for the purpose of preventing any possible disputes between employees and an

with the labor regulations of our company. employer.

LA LEDIEDNE, YRR LD, ISR OV TIL, TR O P ORIKBI DT ARAFL TR LA B LET,






