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Notice of Employment

FERFBAE

Date:
£AR
To! . B Company's name
K ERPER (O—2FTRA)
Company's address
ERZE (O—~<F RN
Telephone number
BRES
Employer's name
HEEWRE (O—vETiAN)

I Term of employment
e b
Non-fixed, Fixed (From to )
okt 4 9 WinEps0C) ( £ A B ~ £ H B)

.  Place of employment
MR DIEFR

lll.  Contents of duties
HETNERBONE

-IV.  Working hours, etc.

B
1. Opening and closing time:
$iS - FEROBFAIE _
(1) Opening time ( ) Closing time ( . )
¥ (M4 #wR( OB 9N

{If the following systems apply to workers)
DT XS5 2K 59 M S X h 3041

(2) lrregular labor system, etc.; Depending on the fnllowing combination of duty hours as an irregular () unit work or

shift system.

TRAFMFERIS () BEoBERE M - 3cRE L LT, XoBBsEloflaabaiz &5,
Opening time ( ) Closing time ¢ ) {Day applied: )
nER( B 2) e ( B M (A }
Opening time (- ) Closing time ( } (Day applied: )
MR N M #E( OB ) (#HH }
Opcning time ( 3} Closing time{ . ) {Day applied: )
Wk ( B 5) BE( B M (g )

(3) Flex time system: Workers determine opening and closing time.
ZLy o 2544 BREUHRORIZHMEORIIERD.

[However, flex time: {opening) from ) ‘ ;
(=L, ZJVRSTL a4 4 (W) ke 4he B O
' (closing) from to ]
_ W) w Ars 0 4,
Core time; from (opening) to (closing) ]
ars4a OB S B 4)
{4y System of deemed working hours ouiside workplace: Opening ¢ ) Closing ( )
FERBALGLEMERS AR (W M) B (OB
{5) Discretionary labor system: As determined by workers based on epening ( - " )eclosing ( )

BESHH MR (B ) #HE (. # 2) 2EREL. FEHEOWELERS,
O Details are stipulated in Article { ), Article ( ), Asticle { ) of the Rules of Employment
ARAIE, MMBANS A~ O R.H K~ %W R~ %

2. Rest period { ) minutes '
HhapEE () 4

3. Presence of overtime work ( Yes: No: )

FERRANSONE (£ , # )




V.

Days off
%A
* Regular duys off: Every ( ), national holidays, others )
EEID ; EA WO, BILOHRA, oMl { )
* Additional days off: { ) days per week/monih, others )
#‘-E[ﬂﬂ:ﬂ-ﬂﬁt? 0, 2o ( )
* In the case of imegular labor system for cach year: { Ydays
1 SN D RFESS I IR M 2 — 550 A

O Details arc stipulated in Anticle {  }, Anticle{ ), Article () of the Rules of Employment
P, SERAMY A~ &£ N8 R~ &£

V. Leave :
- R
1. Annual paid leave: Those working continuously for 6 months ormore, { ) doys
ERHG R S MR L -~ H :
Those working continuously up to 6 months, { Yes: No: )
WHIE 6 2 ARINDERTIRE { . % )
-+ After a lapse of ( )y months, { Y days
M IEHT H
Annual paid leave (in hours) ( Yes: No: )
MR (5, | )
2. Substitnte days off ( Yes: No: )
eS| (7, & ) ,
3, Onher leave: Paid ¢ )
T ORUDENE 48 (. }
Unpaid ( © )
mae ( )
O Details are stiputated in Article ( 3, Article { ), Article { ) of the Rules of Employment
e, SRl W 2~ K. 0N £~M % :
VIl Wages )
pL§ s '
1. Basic pay (2) Monthly wage ( yen)  (b) Daily wage{ yen)
A E H# ( " HEs ( M)
{c) Hourly wage ( YCn)
BYHORS ( i),
{d) Payment by job (Basic pay: yen:  Security pay: yen)
B BN | M., fRA )
{c) Others { yen} '
20 ( )
(f) Wage ranking stipulated in the Rules of Employment
T MRMANCHE X h TV A RETRN
2. -Amount and catculation method for varicus allowances
MFLOUMB UMY &
@ aflowanoc: yen; Calculation method: )
( F4 ms AR . )
M « allowance: yen; Caleulation method: - )
{ Y B/ R )
{© ¢ allowance; yen; Calculation method: )
( D e Vg I Wit )
4 ¢ allowance: - yen; Calculation method: )
{ T 2 A (v 81 )
3. Additional pay rate for overtime, holiday work or night work

MO, RA R FEENRIHLTXNDASMNE
(a) Overtime work:  Legal overtime  60hours orlesspermonth( )% over60howspermonth{ )%  Fixed ovettime( )%

MRS e HGORMEBAR( )% HGOREE( )% REE () %.
(o) Holiday work: Legal holiday wosk { 1% Nan-legal holiday work ( Y%

:3: © EEkA () %. Akl () %.
{c) Nighwork{ )% - -

BE( )% ’

. Closing day of pay roll: ( ) of every month; { ) of every month

ReMsyH ( )-®A ®8.{ )-#%H B




3. Procedure for retirement for personal reasons [Notification shonld be made no less than (
BEMSEROFH GERT S "HBLEATIZRHI B Z k)

4. Reasons and procedure for the dismissal:
BEOMLE UL

O Details are stiputated in Article ( Y. Article (- ), Article (
T MRS e~F XN H-B &

yof the Rules of Employment

5. Payday: ( ) of every month; ( ) of every month

RESp ( )-@hy o,.( )»-@H d
6. Method of wage payment ( )

Reo3ihris ( _ )
: 7. Deductio;i from wages in accordance with labor-management agreement : {No: Yes:{ )] :
) HERBRRS BRI OER ( 8, 41 ( b)) 1
‘I 8. Wagersise: (lime,etc. ) : :
f 78 5 (ny% b 1
: 9, Bonus: [ Yes: (Time and amount, etc. }i No; ] :
) " ( # (88, &8% 3, ) v
: 10. Refirementallowance: [ Yes:(Time and amount, ete. . )i No ] :
I iBTRS (& (B, %% ), #) I

Viil. {tems concerning retirement

BWCRTSFER .
1. Retirement age system [Yes: ( yold; No: ]

e , (#H ( &, &)
2. Continued employment scheme  [Yes:(Upto  years of age);No:]

TR A i (H( BEO,H®

}days before the tetirement,]

X. Others
{2

+ Application of employment insurance: {Yes: No: )
MARGOEH ( &1, & )

= Others ‘
F Ol

» Yoining social insurance [Employees® pension insurance; Health insurance; Employees® pension fund; other: (
HofRAOMARE {( HEFS REER BETFSEE Tof ( )]

]

[2aEB Iz T RO EDHDI LB S TEA

¥ To be entered in case where, with regard to“Period of contract,”you answered “There i isa provision for a certain period.”

1. Renewal of contract

RO EHOA
[The contract shall be automatically renewed. *» The contract may be renewed.
HEIAIZ B35 B HEaNHNES
The contract-is not renewable. - Qthers ( V]
BHOEFIL A F D )
2. Renewal of the contract shall be determined by the followmg fectors;
oI ED N
N -Volume of work to be done et the time the term of contract expires
SR T RO R
Renewal +Employee’s work record and work attitude +Employee’s capability
O SR HERE HEA

SHOEERB
LU, MR oL CTHIR O ED®HY) ELIE BTV TORETT,

+Business performance of the Company +State of progress of the work done by the employee «Others(
FEIFL TV AR ORI FO1h(

% The following explains cases where a “defined period” is provided with regard to the “period of contract.”

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with a
defined period (to commence on or after April 1, 2013} exceeds five consecutive years, such labor contract shall be converted
to a labor contract without a definite period, eﬁ'ecnve the day after the last day of the former period of contract, upen the
request of the worker concerned made by the last dav of said period of contract,

SRR 18 ROHEICED, HHSMEH 20134 A 1 AUMIFASTEL0) ORGBEIGER 5 #5855

HiZit, FERHOMROKEET ia%ﬂﬂl%"#bﬁﬁﬁif’é's"é_&ke‘:'ﬂ Y HWRMOMMOR A OHEA,SH ﬁﬂﬂ)ﬁ
DO HMIER SR T,

Employee {signature)
Bumy A (FE)

# Mutters other than those mentloned sbove shall be in accordonce
with the labor regulations of cur company.

EEL ORI, BHILRFHRAN T LD,

# The notice on labor cenditions should be retained for the purpose of preventing any possible disputes between employees and an
employer,

B ARMER I OVTI., HHBlIORPORAN O RIFLTELEE RO LET,
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FEHZHBICOVTIE. FEBBELRCEDDIHEEANE TS L,

M. HEOBAR] RU (. RBINSEFEORAS] OMICDOVTIE. BEANERODDZE
LHIDCCTRYBDN, FROMESH PRSI EBEZHTMRBHUICHATRI S EE
ULHAFWIE,

M. HeesE] OMCOVTE, BZFBHECERSNSIERNGTREZEATRIS L,
Fz. ZESEEEH. 2Ly IR54 LG, BEFBHRNEOERIBIESICE. RICER
LTERIDE,
oZ £ 5 B B RS A - BAT2EEFBERGIOBE(1FBEM, 1DMARMUF) ZLHITSC
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@I LY IRIALE : AP FALRIETUVFTIVEA LADHDIHE T DOHEFTORIEM
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BERIBAIFARE, HEREEMIEL. FRBMOERESBMNRENSIDHEDTHD.. ZOHIE
DEEELHIDCE. RBRRIE. HEREEMEL. EEBR EBRHMERBASEN 1 &8
OB AR R BIBSIC. ETENEETRDS |ZE _HFPDENEETDILNCEX THEDHIRZS
ZBDEDTHD. ZOFIEOEEETHIDE. (PISBEE (%) ZfR<. )

Fiz. ZOMDEKBICDOWVNTIE, FIELNBDIHSICHER. EERIICAKROER. BF (BE
%) ZR#HTDIE,

(%1 PINEEIEF. HBEERIBRICEDDIEETEND, )

HIEE6. 7RUBICDVTE. PRINEFHOABTHERTHD EGFBHIHEEICHLTIE,
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I &) OMICOVTIE. BFRBECOVWTEANGTRERR TSI, 2L, BER
ACRESNTUVIESERZICIVESHERTELBI5E. HEERFEPRICTICL
TRYBDBEDTHB L,

o SAEBRXEBIMEREAFBICDOVNTIF 2859, EEBR EBRDPERBNSEL 1
BRRRZEBZ DBEICONTEHSE (PINBEIXERS. ) « EERBHBICONTIE
3E1549. REHBICDONTIF 2855, EEBR ERDMERBNSBIRRDBEGD
BBICDOVTIE 53, EEBXERDAMERBNSEN 1 BANKEZEZ. DDRESE
EBRDBEICDVNTE7ES S (PNEBEXER. )  FERBHFBNRASHBLE DS
BICDWTIE GBI EDENERETDHI L,

o BIRADEEICDOVTIE. FIECULTRIITVBHBEICEATDIENERLNT &,

]

11

Vil BECEET 23| OMICOVTE., BEOSHRUFHR. BROEHFZEMRMICEK
ATBIL, CDIEE, ARINESROABTHERGHDLEFZHSICHENTE. IZHE
BICEATNSIAERA LOREFRRRBZFBNISTRI CETRYDBDTHEC L,

BB EEMZERITDHEERF. 60mZE TOD TEFRESENI &,

Fiz. OBMABDEEDEDZLTVDHBER. SEHEDCSRITORE UIZERZER
gBEH. XDDOHS@DOVTFNHDEE (RFHEERRRIEE) ZHEUILENDHDIE.

OEFD5|EF OHFEEATHEOEA OEFOEDHDEL

MX. Zoft) OFMICDOVTIE, BZFEHEIC DOV TOHRSRBONARRERVERREOE
BOBEDFHN, HEBECBETUINSHDOCHTIEE,. TERUFEICHTIZR, B
EIRICRIT2FE. KEWMEBRUEBNOEHFHXBICETIFR, REMUFIHICHTIE
1B, RKEGICEET2FB/EEFEE L TRIITVBRIBEEICEAT I CENERLWI L,

BBECDOVT, RERUNZRUSZFBHECERT WA EREIC LT ETHERAZ3Z
HIBHEICLS L LRIFEE, BENICEATSICCZELENC L,
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