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[image: image2.emf]図２　相談者別育児・介護休業法関係相談受理件数推移
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[image: image3.emf]図３　男女雇用機会均等法関係　相談内容の内訳
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[image: image4.emf]図４　育児・介護休業法（育児）関係　相談内容の内訳
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図５　妊娠・出産、育児休業等に係る不利益取扱相談状況推移
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