Notice of Employment

SR MamE
To: 8 Date :
#£AR
Company’s name :
FEGATN(0—~TFTTREA) (Describe it in Roman alphabet)
Company’s address :
Pr{Ef (2 —<5=CREA) (Describe it in Roman alphabet)
Telephone Number :
CEEiERss
Employee’s name :
FAERKXA (2 —~FTiEA) (Describe it in Roman alphabet)
I. Term of employment
FLHIHIH
Non-fixed Fixed (from / / to / / )
M DEDIR L HHOEDH VX ( F A H ~ H A H)
1. Place of employment
BE3E D ST
I1l. Job description
WFTXZEBONE
IV. Working hours, etc.
7 B[] 5
1. Opening and closing time:
WREE - REEDORANE
(1) Opening time ( ) Closing time ( )
h¥E ( 53 53) #E ( fip 53)

[If the following systems apply to workers]
(LA X 5 el B B i s i 5456 ]

(2) Irregular labor system, etc.:Depending on the following combination of duty hours as an unit () of irregular labor work
or shift system

LI T RIS - ( ) HAALOZETE BRI - Z2RH & LT IROEBRHOMAE DT L D,

Opening time ( ) Closing time ( ) (Day applied: )
wm¥E (B 4) #“E O B o) (G A B )
Opening time ( ) Closing time ( ) (Day applied: )
WmE O R ) “EC B ) CEVEERE! )
Opening time ( ) Closing time ( (Day applied: )
wm¥E R ) “E O B ) G ERE )
(3) Flex time system: Workers determine opening and closing time.
T Ly 7 22 A Ll iR ORE ORI EBE OREICERD,
[However, flextime: (opening) from to ;
(FelZL, 7R TNEA N (RZE) i3 DING 153 R
(closing) from to ]
(F63£) i I i BN
Core time: (opening) from (closing) to ]
a7 HA L I 7 b Ik 53)
(4) System of deemed working hours outside workplace: Opening time( ) Closing time( )
FFIGI I T2 LIS BIRFIRIH] 5 263 ( fi ) #E( fiiy 53)
(5) Discretionary labor system: As determined by workers based on opening time ( ) and closing time ( )

FETHBH ¥ ( 153 57) #E ( 153 93) mEARE L. TEHEOREICEND,
O Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment.

FEAE, BLIERLAD BB &x ~ H KB &~ ® XK B &x ~ B &
2. Rest period ( ) minutes

kR () o
3.Presence of overtime work ( Yes: No:)

prER s oA ( F, )

V. Days off

RH

+ Regular days off: Every ( ), national holidays, others ( )
EFIR - miE R, EROMLA., Tof ( )

+ Irregular days off: ( ) days per week/month, others ( )
JFEEFIH - A=Y H. Zofh ( )

+ In the case of annual irregular labor system ( ) days / year
1 SR BN D 2T 7 s [ il 0D 5 — 4R ] H

O Details are stipulated in Article (), Article () and Article () of the Rules of Employment.
AR, BEEERIAI B & ~ BB X BO& ~ B X

N




VI. Leave

PRI
1. Annual paid leave Those having completed 6 months of continuous service —( ) days
A FE IR 6 2 A kBN LIzt — A
Those having worked less than 6 months, ( Yes: No: )
HEBEENES 6 2> H LINOFERARINER (F - )
— After a lapse of ( ) months, ( ) days
2 HRGE T H
2. Other leave Paid ( )
Z DA DO IRMR Aita
Unpaid ( )
i

O Details are stipulated in Article (), Article () and Article () of the Rules of Employment.
AR, BRSO &~ 0 & B &K ~ B &

VII. Wages
H
1. Basic pay (a) Monthly wage ( yen) (b) Daily wage ( yen)
EAREA Hia( ) H AR ( )
(c) Hourly wage ( yen)
RIS ( )
(d) Payment by job (Basic pay: yen: Security pay: yen)
R G (A BTG M. PRRER )
(e) Others ( yen)
Z Dh( )

(f) Wage ranking stipulated in the Rules of Employment
BEHBNCHE STV 2 Ea%ERE

2. Amount and calculation method for various allowances

HFLOBROGIHE L

(@) ( Allowance: yen / Calculation method:
T4 M Rk

(b) ( Allowance: yen / Calculation method:
FY M/ EHR A

(c) ( Allowance: yen / Calculation method:
FY M/ EHRGIE:

(d) ( Allowance: yen / Calculation method:
FY M 7RI A

3.Extra pay rate for overtime, holiday work or night work
FrER S, IR B SUTRE @5k L Cch i 2 B &4

BT 4 (FH (R, &= ). )

(a) Overtime work: Legal overtime ( )% Fixed overtime ( )%
FTE IRF ] S 15 ( )% T ( )%
(b) Holiday work: Legal holiday work ( V% Non-legal holiday work ( 1%
KRR EEARHE ( V% EESMAH ( )%
(c) Night work ( ) %
RE( )%
4. Closing day of pay roll: ( ) of every month; ( ) of every month
EakEE H ( )— H. ( )— A H
5. Pay day: ( ) of every month; ( ) of every month
AL ( )y— A H. ( )— A H
6. Methode of wage payment ( )
EE&DOIINFIE ( )
P m o mm oo o e e e e e e e
i 7. Deduction from wages in accordance with labor-management agreement : [No: Yes: (
| FHE T E N D < E 4 S RFOFERR (= | A(
i 8. Wage raise :  (time, etc. )
R (51 )
' 9.Bonus: [ Yes: (time and amount, etc. )/ No: ]
! HE (F (R, &% ). )
! 10. Retirement allowance: [ Yes: (time and amount, etc. )/ No: ]




VIII. Items concerning retirement

BRI B9 5 F I

e
+ Joining social insurance

FEERBROMARD. ( EAEFSE e FRE IR
Application of employment insurance: ( Yes: No: )
EARROMA (/5 . )

Others

Z DA

[Employees’ pension insurance; Health insurance; Employees’ pension fund; Other: (

RS RE Z Dth(

1. Retirement age system:  [Yes: ( years old) ; No: ]
TEAF A F ( %), )
2. Continued employment system: [Yes: (until years old) ; No: ]
Hktor FeE FH il B2 B ( mET), )
3. Procedure for retirement for personal reasons [Notification should be made no less than ( ) days before the retirement.]
HO# G BOFRE (RIS ALl ERCmiT s 2 &)
4. Reasons and procedure for the dismissal:
i Je& D =l & VT
O Details are stipulated in Article (), Article () and Article () of the Rules of Employment.
AR, BEEEBIRL B &KX~ B & CEE S
IX. Others
DA

*¢Fill out if checked “Fixed” in “I. Term of employment”.
SR (122N THIElOEDH Y | & LIEEAICRA

1. Contract renewal
LRI O E R DOF HE
[The contract will be renewed automatically.
BB 5
The contract will not be renewed.
ZHRIOEH T L7200

Renewal
T DA A

FZRIOFFIIIZ L0 HIWrd 25

TAIHIH TR OZER &

BT R, RERE
+ Business conditions of a company
EALOREE AR
+ Others (

\\%@@( )

)

+ Service records and work attitude of an employee

The contract may be renewed.
EHT L5605
Others ( )]

T DA

2. Renewal of contract will be determined by the following criteria:

KVqume of workload when the contract expire

« Aptitude of an employee
AE
+ Progressing conditions of present work
TEE L TV D EBOERRIRN

~

_/

Employee (Signature)

ZUTHYD AN(EA)




